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TABLE 1 

Correlations and Descriptive Statistics- Essay 1 

Variables Mean s.d. VIF 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 

1 Strategic Risk Taking 970.4 2457.1 

2 CEO power 0.01 2.26 1.95 .02 

3 

4 

5 

CEO exercisable 
stock options 
CEO unexercisable 
stock options 
CEO ownership 

7.32 

5.63 

8.79 

3.29 

3.39 

2.80 

1.55 

1.47 

1.31 

.11 

.10 

.16 

.09 

-.07 

.31 

.49 

.21 .07 

6 

7 

CEO cash 
compensation 
CEO gender 

7.05 

0.02 

0.88 

0.14 

1.61 

1.03 

.24 

-.01 

-.08 

-.03 

.35 

-.04 

.32 

-.00 

.05 

-.01 .06 

8 CEO age 56.1 7.53 1.45 .02 .21 .05 -.05 .15 .12 -.05 

9 New CEO 0.04 0.20 1.14 -.02 -.27 -.20 -.04 -.17 -.01 .03 -.06 

10 CEO tenure 10.26 9.33 2.71 -.07 .62 .00 -.13 .32 -.10 -.07 .47 -.24 

11 Board size 10.2 3.47 1.79 .27 -.06 .05 .03 .04 .17 -.01 .03 -.00 -.13 

12 Proportion of outside 
directors 

0.80 0.10 1.23 .09 -.13 .09 .16 -.10 .25 .06 -.04 .01 -.27 .10 

13 

14 

Outside directors' 
average board tenure 
Prior Firm 
Performance 

7.47 

25.16 

3.31 

43.98 

1.28 

1.10 

.03 

-.04 

-.05 

.03 

.00 

.13 

-.06 

.21 

.10 

.02 

.02 

.10 

-.02 

.02 

.13 

-.04 

.00 

-.04 

.28 

-.03 

.01 

-.03 

-.08 

.02 -.07 

15 Unabsorbed slack 2.49 2.56 1.22 -.11 .05 -.02 -.05 -.03 -.20 -.02 -.03 -.01 .07 -.23 -.19 .04 -.03 

16 Potential slack 0.96 1.55 1.53 -.02 .01 -.04 -.03 -.04 -.02 .03 -.02 -.01 -.01 .09 -.02 -.02 -.01 -.02 

17 Firm size 7.39 1.62 1.95 .48 -.11 .19 .20 .19 .46 .02 .07 .02 -.14 .45 .22 .03 -.04 -.36 .02 

18 Firm age 43.00 38.37 1.21 .12 -.13 .00 -.02 .02 .13 .09 .13 .01 -.03 .23 .13 .22 -.07 -.16 .01 .25 

19 Discretion 
4.75 1.27 1.19 -.10 .07 .03 .02 -.00 -.13 .04 -.15 .00 .04 -.24 -.12 -.05 -.07 .19 -.02 " -15 

Correlations greater than .05 or less than -.05 are significant at p < .05. 



TABLE 2 

Results of Generalized Least Squares Regression Models for Strategic Risk Taking 

Variables 

Model 1: 
Controls 

Model 2: 
Main Effects 

Model 3: 
Power x Exercisable 

Model 4: 
Power x Unexercisable 

Model 5: 
Complete Model 

Stock Options Stock Options 
CEO ownership 0.09*" (0.02) 0.07*** (0.02) 0.08*** (0.02) 0.08*" (0.02) 0.08 (0.02) 
CEO cash compensation 0.02 (0.03) 0.01 (0.03) 0.00 (0.03) 0.01 (0.03) 0.00 (0.03) 
CEO gender -0.03 (0.02) -0.03 (0.02) -0.03 (0.02) -0.03 (0.02) -0.03 (0.02) 
CEO age -0.01 (0.03) -0.01 (0.03) -0.01 (0.03) -0.01 (0.03) -0.01 (0.03) 
New CEO -0.01 (0.02) 0.00 (0.02) 0.00 (0.02) 0.00 (0.02) -0.01 (0.02) 
CEO tenure -0.03 (0.03) -0.07* (0.04) -0.06 (0.04) -0.07* (0.04) -0.05 (0.04) 
Board size 0.11*" (0.03) 0.11*" (0.03) 0.11*** (0.03) 0.11" (0.03) 0.11"* (0.03) 
Proportion of outside 
directors 

0.01 (0.03) 0.00 (0.03) 0.00 (0.03) 0.00 (0.03) 0.00 (0.03) 

Outside director' average 0.02 (0.03) 0.04 (0.03) 0.04 (0.03) 0.04 (0.03) 0.03 (0.03) 
board tenure 

(0.03) (0.03) (0.03) (0.03) (0.03) 

Prior firm performance 0.02 (0.02) 0.01 (0.02) 0.01 (0.02) 0.01 (0.02) 0.01 (0.02) 
Unabsorbed slack 0.04 (0.03) 0.03 (0.03) 0.03 (0.03) 0.03 (0.03) 0.03 (0.03) 
Potential slack 0.00 (0.00) 0.00 (0.00) 0.00 (0.00) 0.00 (0.00) 0.00 (0.00) 
Firm size 0.28"* (0.03) 0.27*"* (0.03) 0.27 (0.03) 0.27*** (0.03) 0.27*" (0.03) 
Firm age -0.01 (0.04) 0.00 (0.04) 0.00 (0.04) 0.00 (0.04) 0.00 (0.03) 
Industry discretion -0.02 (0.03) -0.03 (0.03) -0.03 (0.03) -0.03 (0.03) -0.03 (0.03) 
Year 1 -0.02 (0.03) -0.02 (0.03) -0.02 (0.03) -0.02 (0.03) -0.02 (0.03) 
Year 2 0.01 (0.03) 0.03 (0.03) 0.03 (0.03) 0.03 (0.03) 0.03 (0.03) 
Year 3 0.05 (0.03) 0.05 (0.03) 0.05* (0.03) 0.05* (0.03) 0.05* (0.03) 



CEO power 

CEO exercisable stock 
options 
CEO unexercisable stock 
options 
CEO power x CEO 
exercisable stock options 
CEO power x CEO 
unexercisable stock 
options 

Wald t 220.68 

Change in Wald x2 

* p < .05, **p<.01,***p<.001 

0.08"* (0.03) 0.06* (0.03) 0.06* (0.03) 0.04 (0.03) 

0.04* (0.03) 0.04* (0.03) 0.04* (0.03) 0.04* (0.03) 

0.05* (0.02) 0.05* (0.02) 0.05* (0.02) 0.05" (0.02) 

0.05" (0.02) 0.05" (0.02) 

-0.04* (0.02) -0,04* (0.02) 

241.10 

20.42" 

246.68 

5.58* 

244.92 

3.82 

252.31 

11.21" 

N = 1574 standardized regression coeflFicients are reported. Standard errors are in parentheses. 



TABLE 3 

Mean Values of Variables by Industry 

Variable All 
industries 

Communications Defense Paper & Packaging Oil & Gas 

Number of observations 543 175 156 102 110 
Number of Firms 124 37 35 24 28 
Cross-border acquisition activity 0.47 0.46 0.59 0.45 0.35 
CEO retirement pay 7.06 5.88 7.25 7.91 7.88 
CEO in-the-money stock options 6.65 6.09 7.32 5.08 8.04 
Industry discretion 4.36 5.28 4.90 3.74 2.71 
CEO duality 0.68 0.59 0.78 0.69 0.69 
CEO equity ownership 8.88 8.38 8.82 8.55 10.08 
CEO cash compensation 6.88 6.80 6.89 6.85 7.03 
CEO age 57.15 56.1 58.2 56.7 57.7 
Firm age 69.18 71.5 69.5 84.9 50.4 
Firm size 8.15 9.57 9.43 8.79 10.64 
Prior firm performance 17.05 12.9 14.8 22.3 10.0 
Foreign sales 42.45 46.2 41.3 35.4 44.6 
Domestic acquisitions 0.81 0.88 1.03 0.49 0,71 



TABLE 4 

Correlations and Descriptive Statistics - Essay 2 

Variables Mean Std. 
Dev. 

VIF 1 2 3 4 5 6 7 8 9 10 11 12 

1 Cross-border acquisition activity 0.47 0.97 
2 CEO retirement pay 7.06 3.36 1.35 .18 
3 CEO in-the-money stock options 6.65 3.89 1.38 .16 .25 

4 Industry discretion 4.36 0.81 1.17 .07 -.18 -.08 
5 CEO duality 0.68 0.46 1.30 .17 .31 .22 -.01 
6 CEO equity ownership 8.88 2.17 1.46 .12 .27 .33 -.24 .28 
7 CEO cash compensation 6.88 1.08 1.32 .12 .30 .28 -.06 .17 .12 
8 CEO age 7.32 3.29 1.11 -.02 .09 • ©

 
o
 

-.03 .10 .20 .10 
9 Finn age 5.63 3.39 1.09 .12 .06 .08 .11 .13 .06 .06 -.10 
10 Firm size 8.79 2.80 1.29 .12 .28 .18 

o
 i* .19 .23 .30 -.01 ©

 
00

 

11 Prior firm performance 17.05 8.88 1.08 -.01 -.03 -.08 i O
 

L/»
 

-.04 -.12 -.20 .00 .00 -.02 
12 Foreign sales 0.02 0.14 1.07 .11 .02 .02 .02 -.11 -.14 .05 -.01 .04 .09 -.03 
13 Domestic acquisitions 56.1 7.53 1.13 .35 .13 .17 .08 .14 .18 .18 -.01 .11 .16 -.02 -.00 
Correlations greater than .05 or less than -.05 are significant at p < .05. 



TABLE 5 

Results of Negative Binomial Regression for Cross-border Acquisition Activity 

Model 1: Model 2: Model 3: Model 4: Model 5: 
Variables Controls Main Effects Industry Discretion 

Interactions 
CEO Duality 
Interactions 

Complete Model 

CEO equity ownership 0.13 (0.11) 0.07 (0.12) 0.06 (0.12) 0.06 (0.12) 0.04 (0.13) 

CEO cash -0.02 (0.09) -0.10 (0.10) -0,13 (0.11) -0.13 (0.10) -0.16 (0.11) 
compensation 
CEO age 0.00 (0.12) -0.04 (0.12) -0.05 (0.12) -0.08 (0.12) -0.08 (0.12) 

Firm age 0.09 (0.09) 0.07 (0.09) 0.06 (0.09) 0.07 (0.09) 0.05 (0.11) 

Firm size 0.00 (0.00) 0.00 (0.00) 0.00 (0.00) 0.00 (0.00) 0.00 (0.01) 

Prior firm performance 0.06 (0.10) 0.06 (0.10) 0.04 (0.10) 0.04 (0.10) 0.02 (0.11) 

Foreign sales 0.30 (0.13) 0.27 (0.12) 0.24* (0.12) 0.26* (0.12) 0.23* (0.13) 

Domestic acquisitions 0.19 (0.07) 0.20 (0.07) 0,17" (0.07) a .*• 0.17 (0.07) 0.14* (0.06) 

Year 1 0.12 (0.11) 0.14 (0.11) 0.12 (0.11) 0.13 (0.11) 0.10 (0.11) 

Year 2 0.24** (0.10) 0.22" (0.10) 0.21* (0.10) 0.21* (0.10) 0.20' (0.10) 

Year 3 0.13 (0.10) 0.17 (0.11) 0.16 (0.11) 0.18* (0.11) 0.18* (0.11) 

Year 4 0.12 (0.10) 0.14 (0.10) 0.14 (0.10) 0.15 (0.10) 0.16 (0.10) 

Industry discretion 0.21" (0.12) 0.24" (0.12) 0.23 (0.15) 0.22' (0.13) 0.22 (0.16) 

CEO duality 0.37" (0.12) ©
 

Lo
 

o
 • 

(0.12) 0.26* (0.12) 0.33 (0.13) 
-  -  • •  

0.31 (0.13) 

CEO retirement pay 0.22* (0.13) 0.38* (0.17) 0.20 (0.13) 0.35* (0.18) 

CEO in-the-money 0.21* (0.12) 0.18 (0.12) 0.19 (0.13) 0.16 (0.13) 
stock options 

(0.12) 

CEO retirement pay -0.25 (0.19) -0.27 (0.20) 
X Industry discretion 

(0.19) (0.20) 

CEO in-the-money 0.42"* (0.13) 0.45*"* (0.13) 
stock options X 



Industry discretion 

CEO retirement pay 
X CEO duality 
CEO in-the-money 
stock options 
X CEO duality 

Wald t 39.91*** 48.76*** 58.46*** 
Change in Wald x2 8.85* 9.70** 

* p < .05; ** p < .01; *** p < .001 N = 543 
Standardized regression coefficients are reported. Standard errors are in parentheses. 

0.04 (0.13) 

0.26* (0.12) 

51.40*** 

2.64 

0.07 (0.14) 

0.26"* (0.11) 

61,17*** 
12.41* 



TABLE 6 

Correlations and Descriptive Statistics with GLOBE Measures - Essay 3 

Std. viF 
Mean Dev. 1 2 3 4 5 6 7 8 9 10 11 

1 R&D Investment 3.38 1.33 

2 Attainment discrepancy -0.07 0.33 1.28 0.26* 

3 Future orientation 4.16 0.15 1.76 0.36* 0.05 

4 Institutional collectivism 4.74 0.43 2.24 0.11* -0.22* -0.02 

5 Power distance 5.18 0.28 5.63 -0.45* -0.28* -0.49* 0.34* 

6 Uncertainty avoidance 4.18 0.45 3.32 0.16* 0.03 0.43* -0.25* -0.64* 

7 Potential slack 0.35 0.14 1.44 -0.23* 0.16* 0.00 0.07 0.20* -0.15* 

8 Unabsoibed slack -0.01 0.08 1.22 0.22* 0.13* 0.06 0.00 -0.23* 0.01 -0.22* 

9 Firm size 6.60 1.97 2.44 0.26* 0.28* 0.27* -0.07 -0.65* 0.39* 0.07 0.26* 

10 Firm age 58.2 39.8 1.30 0.26* 0.09* 0.39* -0.08* -0.31* 0.28* -0.19* 0.12* 0.15* 

11 Shareholder protection 6.21 1.26 5.66 0.11 0.21* 0.34* -0.62* -0.55* 0.60* -0.14* 0.03 0.34* 0.23* 

12 Financial system support 6.59 1.42 4.32 0.10 0.25* 0.26* -0.64* -0.51* 0.45* -0.11* 0.01 0.25* 0.19* 0.65* 

13 GDP per capita 26.36 13.3 2.82 0.42* 0.20* 0.16* -0.03 -0.59* 0.08* -0.25* 0.31* 0.57* 0.23* 0.21* 

*p < .05 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

TABLE 7 

Correlations and Descriptive Statistics with Hofstede Measures - Essay 3 

Mean 
Std. 
Dev. 

VIF 
1 2 3 4 5 6 7 8 9 10 11 

R&D Investment 3.38 1.33 

Attainment discrepancy -0.07 0.33 1.27 0.26* 

Long term 59.14 14.75 9.82 0.13* -0.24* 

Individualism 52.47 26.78 6.12 0.27* 0.30* -0.88* 

Power distance 53.36 14,75 11.41 -0.43* -0.18* 0.69* -0.66* 

Uncertainty avoidance 62.67 22.85 5.07 0.18* -0.16* 0.68* -0.60* 0.12* 

Potential slack 0.35 0.14 1.45 -0.24* 0.16* 0.21* -0.19* 0.29* 0.11* 

Unabsorbed slack -0.01 0.08 1.23 0.22* 0.13* -0,17* 0.19* -0.32* 0.06 -0.22* 

Firm size 6.60 1.97 2.41 0.25* 0.28* -0.35* 0.42* -0.65* -0.04 0.06 0.26* 

Firm age 58.2 39.8 1.19 0.25* 0.09* -0,29* 0.33* -0.33* -0.15* -0.19* 0.12* 0.15* 

Shareholder protection 6.21 1.26 7.00 0.10* 0.21* -0.79* 0.69* -0.52* -0.71* -0.15* 0.02 0.33* 0.23* 

Financial system support 6.59 1.42 4.18 0.10* 0.24* -0.68* 0.65* -0.40* -0.63* -0.11* 0.01 0.25* 0.19* 0.86* 

GDP per capita 26.36 13.3 7.58 0.44* 0.21* -0.47* 0.53* -0.87* 0.13* -0.25* 0.32* 0.61* 0.25* 0.24* 

*p < .05 

o 



TABLE 8 

Results of Hierarchical Linear Modeling for R&D Investment 

Controls Only Attainment Full Model with Full Model with 
Discrepancy GLOBE Hofstede 

National Culture National Culture 

b S.E. b S.E. b S.E. b S.E. 
Firm Level 

Potential slack 0.00 0.00 -0.00 0.00 -0.00 0.00 -0.00 0.00 

Unabsorbed slack 0.44 0.35 0,37 0.35 0.39 0.35 0.32 0.37 

Firm size 0.02 0.07 0.02 0.07 -0.01 0.07 -0.03 0.08 

Firm Age O.Olf 0.00 O.Olf 0.00 O.Olf 0.00 O.Olf 0.00 

Attainment discrepancy 0.32** 0.12 0.31** 0.12 0.31** 0.12 

Country Level 
Shareholder protection 0.06 0.05 0.04 0.05 0.04 0.05 0.05 0.05 

Financial system support -0.02 0.05 -0.02 0.04 -0.02 0.04 -0.03 0.04 

GDP per capita -O.Olf 0.01 -0.01 0.01 -0.01 0.01 -0.02 0.01* 
GLOBE Future Orientation 0.74 1.08 
GLOBE Institutional Collectivism 0.88** 0.36 

GLOBE Power Distance -2.88*** 0.85 

GLOBE Uncertainty Avoidance -0.90* 0.44 

HOFSTEDE Long Term Orientation 0.02f 0.01 

HOFSTEDE Individualism 0.03* 0.01 

HOFSTEDE Power Distance -0.04* 0.02 

HOFSTEDE Uncertainty Avoidance 0.02 0.01 



Wald x2 8.70 15.8* 38.7*** 41.7*** 
Change in Wald %2 7.1** 30.0*** 33.0*** 

f p < . 10; * p < .05; ** p < .01; ***p < .001 
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FIGURE 1 

Model for Direct and Interactive Effects of CEO Power and the 
Accumulated Value of Exercisable and Unexercisable Stock Options 

CEO 
Power 

APPROACH 
Behavior 

System Activated 

Focus on Upsides 
Downplay 
Downsides 

HI 

+H4 H5 

Costless 
Nature 
Upside 
Focus 

H2 

H3 

Strategic 
Risk Taking 

CEO 
Unexercisable 
Stock Options 

CEO 
Exercisable 

Stock Options 



FIGURE 2 

Interaction between CEO Power and the Accumulated Value of 

Exercisable Stock Options 
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FIGURE 3 

Interaction between CEO Power and the Accumulated Value of 

Unexercisable Stock Options 
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FIGURE 4 

Model of the Relationships between CEO Retirement Pay and in-the-money Stock 

Options with Cross-border Acquisitions 
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FIGURE 5 

Moderating Influence of Industry Discretion on the Relationship between CEO in-

the-money Stock Options and Cross-border Acquisitions 
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FIGURE 6 

Moderating Influence of CEO Duality on the Relationship between CEO in-the-

money Stock Options and Cross-border Acquisitions 
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