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Recommendations for Future Study 

This study serves as a case study and was conducted from a random 
sample of a ingle community coll ege part-time faculty consisting of 312 
members. There are two suggestions for future research. First, this study 
warrants replication. This study is a preliminary study. The foll ow0up to 
this study could improve the quality of the data thus far obtained by the 
fo ll owing: 

1. Obtain a larger population. As an example, selecting five 
institutions repre enting different community demographics 
could be selected. The institutions should be of differing sizes 
thereby all owing for comparisons across size and socio-economic 
influences. 

2. Ensure a stratified random sample is selected from each 
institution that is large enough to provide not only meaningful 
within coll ege data but also between coll ege data. This will all ow 
for determining if responses may be generali zed or if they are 
influenced by individual coll ege practices. 

3. Ensure samples are large enough to all ow for quantitative as well 
as qualit ative (mixed methods) research. 

4. Ideall y, surveys should be supplemented by focus groups and 
fo ll ow-up interviews to survey data. This might be rejected by 
parti cipating colleges due to the difficu lty of gathering part-time 
faculty who must participate 6n a voluntary, unremunerated 
basis. 

5. The second recommendation fo r future research is to include 
both full - and part-time facul ty members in a single study. The 
goal of this research is not only to determine motivational factors 
for employment but to determine if these factors differ between 
those employed full-time and those employed part-time. It would 
also examine difference between full- and part-time faculty in areas 
of importance for being on the faculty and levels of satisfaction. 

Conclusion 

Community colleges are playing a significant role within the higher edu
cation community in the United States. Part-time faculty wi ll continue 
to play a vital role in the uccess of community colleges by providing a 
valuable, dedicated, and motivated workforce. Community college lead
ers need to f ind ways to motivate, compensate, develop, and properly 
utilize this key human resource. The issue becomes one of not only pro-

56 Community College Enterprise• Spring 2017 



viding for the current environment that attracts high-quality part-time 
faculty but also improving the current environment to reduce feelings of 
dissatisfaction.

Nearly two-thirds of the part-time faculty reported they were motivated 
to teach by a desire to work with students, to work in their fields of ex
pertise, and for personal satisfaction. Fortunately, these motivational fac
tors are currently strong enough to overshadow the dissatisfaction of low 
wages, poor support, and lack of recognition. By managing this impor
tant resource, campus leaders can sustain and strengthen the motivation 
of part-time faculty to continue to contribute to a college’s achievement 
of its mission.
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