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Appendix B 

 
Survey Interview – questions, conducted either face to face or via Skype. Participants are told 

the interview will be recorded electronically, and then transcribed into a secure digital file, 

password accessible only to the researcher. 

 

Interview Introduction: The approach of the interview questions is to collect information 

that will identify the faculty member’s and librarian’s perceptions and attitudes of digital 

literacy (DL) using academic technology (AT).  

These may be conducted either face to face or via Skype. Participants are told the 

interview will be recorded electronically, and then transcribed into a secure digital file, 

password accessible only to the researcher. 

 

Would you agree with these definitions; glossary of terms: 

Information literacy. Information literacy is a set of abilities requiring individuals to 

"recognize when information is needed and have the ability to locate, evaluate, and use 

the needed information effectively." Information Literacy Competency Standards for 

Higher Education. (American Library Association, 2000, p.2). Information literacy and 

digital literacy are not competing concepts; they are complementary areas for students 

in higher education. Digital literacy concepts and skills provide fundamentals of 

managing digital environments that students need to succeed in IL and their other areas 

of study (Cordell, 2013). 

Digital literacy. Digital literacy is the ability to use information and communication 

technologies to find, evaluate, create, and communicate information, requiring both 

cognitive and technical skills (Digital Literacy Taskforce, 2013). 

The definition of digital literacy is inclusive of information literacy (IL) since IL applies to 

the digital technology format. Therefore, a digitally literate person has the ability to 

perform tasks in a digital environment. Literacy includes the ability to read and interpret 

media, reproduce data and images through digital manipulation, and evaluate and apply 
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knowledge gained from digital environments (Jones-Kavalier & Flannigan, 2006). Digital 

literacy is synonymous with digital information literacy and digital information fluency. 

Digital information literacy (DIL). DIL is the application of information literacy 

standards and skills with digital technologies. It is not only application of information 

research, but also involves incorporation of spheres of philosophy of information (i.e., 

epistemology) (Badke, 2012, p. 102). Another term used in this context is fluency; digital 

information fluency (DIF) is the ability to find, evaluate, and use digital 

information effectively, efficiently, and ethically. 21st Century Digital Information Fluency 

(DIF) project and model (2009, Oct). 

 

 

1 (a) What is your subject discipline and does the Internet help to develop your lesson 

content?......................................................................... 

Yes:……Please explain how confident…………………..…………………………………. 

 

1 (b) Do your lesson plans incorporate Microsoft office products- E.G.: PowerPoint, 

Excel and Access? 

Yes:……Which is your preference?.................................................................................  

No: ………… Please explain why not………………………………………………………. 

 

2 (a) Do you create and utilize online LMS classes –E.G.: Blackboard or Moodle? 

Yes:……Explain how this helps with student learning outcomes……………...………… 

No: …….Please explain why not………………………………………………………. 
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2 (b) Do you demonstrate searches of the Internet to students’ for class assignments? 

Yes:……Explain how this helps with student learning outcomes……………...………… 

NO:  Please explain why not………………………………………………………. 

 

(3) Do you have a particular digital technology program you find most useful for 

teaching your discipline?  

Yes:…… Please list and explain why …………………………………………. 

If No:…… (move to next question) ……………………………………………………………. 

 

(4) Why might academic technology be non-beneficial to student learning outcomes?  

…………………………………………………………………………………………………………………………

………………………………………………………………………………………………………………………… 

 

(5) What do you feel are some of the limitations with incorporating digital literacy using 

academic technology processes in the classroom? ……………………………………………… 

………………………………………………………………………………………………………………………… 

 

(6) What makes you draw this conclusion about digital technology? ………………………… 

………………………………………………………………………………………………………………………… 

 

(7) Do you collaborate with the librarians to incorporate information literacy into your 

classes?………………………………………………………………………………………………………………

…………………………………………………………………………………………………………………..……… 

 

(8) Would you consider digital literacy professional development with the librarians on 

the adoption of digital information literacy into your curriculum?............................................  

…………………………………………………………………………………………………………………..……… 

 

 



267 

 

 

Appendix C 

Focus Group questions –  

The focus groups are conducted either face-to-face, teleconferencing or via Skype. The 

participants shall be contacted via email Thank you for your time and input. Participants are told 

the interview will be recorded electronically, and then later transcribed If you have any questions 

at all please feel free to contact me Ms. Nancy Adam-Turner for any technical helpdesk issues # 

304-327-4052. 

 

Scholars and notable senior adminstrators have stated how Community Colleges adapt to 

change, thus, making them more open to incorporate digital technology (Cohen, Brawer, 

& Kisker, 2016, Vaughn, 2006). With that premis are there expectatins that all areas of 

instruction and administration include digital technology? 

 

Digital Literacy Adoption. 

A] How has incorporating academic technology influenced teaching methods?  

Please explain ……………………………………………….………………………………………. 

………………………………………………………………………………………………………

Please explain why not……………………………….………………………………………………. 

……………………………………………………………………………………………………… 

 

B] Does the institution have particular faculty digital literacy (DL) standards for instruction in 

place? 

Please explain ……………………………………………….………………………………………. 

………………………………………………………………………………………………………

Please explain why not……………………………….………………………………………………. 

……………………………………………………………………………………………………… 

 

C] How do you perceive digital literacy (DL) might enhance student learning outcomes (SLO)? 

Please explain ……………………………………………….………………………………………. 
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………………………………………………………………………………………………………

Please explain why not……………………………….………………………………………………. 

……………………………………………………………………………………………………… 

 

Digital Literacy (DL) and digital Information Literacy (DIL) Inclusion 

 

D] What is your understanding of the faculty’s DL role compared to the library’s role in DL-IL?  
 

Please explain ……………………………………………….………………………………………. 

………………………………………………………………………………………………………

Please explain why not……………………………….………………………………………………. 

……………………………………………………………………………………………………… 

 

E] How would you envision broader faculty/ librarian’s incorporation of DL & digital 

information literacy DIL? 

Please explain …………………………………………...............…………………………………. 

………………………………………………………………………………………………………

Please explain why not…………………….………………………………………………………. 

……………………………………………………………………………………………………… 

 

F] What sort of training opportunities and content support assistance to faculty/ librarians for DL 

& DIL? 

Please explain ………………………………………...……………………………………………. 

……………………………………………………………………………………………………… 

Please explain why not………………………………………………..……………………………. 

……………………………………………………………………………………………………… 

 

 

Epistemology (attitudes of learning): 

THANK YOU FOR TAKING THE TIME TO TALK WITH ME- Your Professional 

Experiences and Opinions are most valuable  
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Appendix D 

Participant Letter of Consent (participation in Interview Research) 

 
I ________________________________, volunteer to participate in a research project conducted by 

Nancy Adam-Turner, MLS ABD (Principle Investigator). I understand that the project is designed to 

gather information on my attitude (epistemology) towards Digital Literacy (DL) and Digital Information 

Literacy (DIL) adoption with academic technology incorporation as components in my teaching style on 

campus. I will be one of approximately 25 people being interviewed for this research.  

1. My participation in this project is voluntary. I understand that I will not be paid for my participation. I 

may withdraw and discontinue participation at any time without penalty. If I decline to participate or 

withdraw from the study, no one on my campus will be told.  

2. I understand that most interviewees in will find the discussion interesting and thought-provoking. If, 

however, I feel uncomfortable in any way during the interview session, I have the right to decline to 

answer any question or to end the interview.  

3. Participation involves being interviewed by researchers from Bluefield State College. The interview 

will last approximately 45-55 minutes. Notes will be written during the interview. An audio tape of the 

interview and subsequent dialogue will be made. If I don't want to be taped, I will not be able to 

participate in the study.  

4. I understand that the researcher will not identify me by name in any reports using information obtained 

from this interview, and that my confidentiality as a participant in this study will remain secure. 

Subsequent uses of records and data will be subject to standard data use policies which protect the 

anonymity of individuals and institutions.  

5. None of your responses will be shared with any other party, only those involved in the study will have 

access to results. This precaution will prevent my individual comments from having any negative 

repercussions.  

6. I understand that this research study has been reviewed and approved by the Institutional Review Board 

(IRB) for Studies Involving Human Subjects: Behavioral Sciences Committee at the Old Dominion 

University, VA. For research questions regarding subjects, the Institutional Review Board may be 

contacted through Dr. Dana Burnett, dburnett@odu.edu, Education Leadership office, ODU, VA. 

7. I have read and understand the explanation provided to me. I have had all my questions answered to my 

satisfaction, and I voluntarily agree to participate in this study.  

8. I have been given a copy of this consent form.  

 
 
________________________________:___/___/_____     __________________________________  
My Signature and Date               Professional Department. 

 

 

__________________________________________          _______________________________________  

My Printed Name                Signature of the Investigator  

 
For further information, please contact: Nancy Adam-Turner, 

MLS, and Doctoral Candidate, Old Dominion University, VA.  

Digital Librarian, Internet & Instruction, Bluefield State 

College, Bluefield, WV 24701.  

# 304-326-4056 (Ref. desk); nturner@bluefieldstate.edu 

 

mailto:dburnett@odu.edu
mailto:nturner@bluefieldstate.edu
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Introduction: Using this survey to collect information in an effort to identify the faculty and 

librarian’s perceptions and attitudes of digital literacy (DL) toward learning using academic 

technology (AT). The information will help to identify what are the main issues that affect 

faculty and librarians DL and digital information literacy (DIL) inclusion into the curriculum. 

The study is are looking for solutions to improve DL adoption, inclusion in pedagogy and 

enhance student learning outcomes.  

Table 3. Table of Specifications 

 Cognitive Non-cognitive 
Learning 
objectives—
skills 

Understanding—
understanding of 
given information 

Remembering—Recall or 
recognition of information 

Thinking Perceptions 

Faculty and 
adjunct faculty 
instructors 
 

What AT tools do you 

use as means for 

digital literacy (DL)? 

What are your 
concepts of digital 
literacy (DL)? 
 

Have you had training to 

learn DL incorporation? 

Do you have a DL 
program or tool 
preference? 

How do you 
consider DL useful 
to your pedagogy/ 
discipline?  

Did you know DIL 
understanding 
improves student 
learning outcomes? 
 
 

  Do you consider DL 

an integral component 

to your instruction? 

 How would you consider 

your level of DL self-

efficacy? 

How do you feel 
about students 
contacting you 
about DL matters? 
 

 What are the main 
issues/ barriers 
students face to DL 
& DIL? 

Librarian & 
information 
technology 
Support 
 

What is the librarian’s 
role with DIL? 
 
 

How do you provide IL & 
DIL content instruction 
and assistance to faculty 
for student learning? 

What do you think 
are the reasons 
faculty do not 
incorporate DIL as 
part of the 
curriculum? 
 

What are the types 
of support the 
librarian/library can 
offers to foster 
collaboration for 
teaching DIL? 

Institutional 
administrators 

What is your 
understanding of the 
faculty’s DL role 
compared to the 
librarian’s role in DL-
DIL?  
 

What sort of training 
opportunities and content 
support assistance to 
faculty/ librarians for DL 
& DIL? 

How would you 
envision broader 
faculty/ librarian’s 
incorporation of DL 
& DIL? 

What do you think 
are the main issues 
for a lack of DL-DIL 
inclusion in the 
curriculum? 

 

 Table 3. This is the table of Specifications, which is a blue print of the questions that will 

be posed to all interviewee subjects. The interviewees are the faculty (to include adjunct faculty) 

librarians, technology support and institution administrators from community colleges in 

southern Virginia and West Virginia college. The participants shall be contacted via email and 

telephone to request their participation in the survey.  The onsite sample participants will also be 

contacted by the researcher with a follow-up call in an effort to co-ordinate volunteering to do 

the face to face inteviews and a focus group. 

Thank you for your time and input.  If you have any questions at all please feel free to 

contact me. If you have technical questions please contact Mrs. Nancy Adam-Turner for any 

technical helpdesk issues # 304-327-4052. 
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Appendix E. 

Mountain One- Location A 

Pseudonym SPLA 5 14 13 15 6 4 12 3 

Gender F F F F F F F F 

Yrs. Teaching in 
HE 

5 5 10 10 10 20 20 20 

Discipline GS-
CHEM 

GS-
RAD 

GS-
RAD 

GS- 
EMS 

GS- 
MATH 

ENG-
SPEECH 

GS-
NURJS 

PSYCH 

Professional Dev. 
Confr. (a) 

N Y Y Y Y n/a Y n/a 

DL training  (b) N N Y N N n/a Y n/a 

DL 7 7 0 0 5 0 8 0 

DL 7 7 5 0 5 0 6 10 

IL 6 9 3 5 0 1 6 10 

IL 0 9 5 5 0 1 6 10 

IL 0 8 5 5 1 7 7 10 

IL 7 10 n/a 10 1 10 0 10 

DIL 5 0 0 5 0 0 8 10 

DIL 0 5 5 5 0 0 8 10 

         
 

Pseudonym 16 10 11 2 7 8 1 9 

Gender M M M M M F F F 

Yrs. Teaching in 
HE 

10 15 20 20 20 20 20 20 

Discipline GS-
EMS 

ENG MATH ENG SOC LIS LIS-
ADMIN 

DEV- 
ENG & 
Math-
ADMIN 

Professional Dev. 
Confr. (a) 

Y Y N Y Y Y Y Y 

DL training (b) n/a Y n/a Y Y Y Y Y 

DL 7 8 0 7 10 0 5 8 

DL 7 8 0 0 10 0 5 8 

IL 9 8 5 8 0 10 8 10 

IL 9 8 5 8 10 10 8 8 

IL 9 9 0 8 10 10 10 8 

IL 10 10 0 10 10 10 10 10 

DIL 9 0 n/a 5 10 0 0 8 

DIL 9 8 0 5 8 10   5 7 
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Appendix E. (cont’d) 

Mountain Two –Location B 

 

Pseudonym 
SPLB 

2 12 8 4 10 6 14 5 1 7 9 3 11 13 

Gender F F F F F F F F F M M M M M 

Yrs. 
Teaching in 
HE 

NEW 1  
SEM 

2 4 5 10 15 15 20 10 15 20 20 20 + 

Discipline ENG ENG BUSN
/ 

Math 

GS PSYCH GS Applied 
Science 
& Tech 

GS LIS AD
MIN 

IT GS GS AD
MIN 

Professional 
Dev 
Conference 
(a) 

YES NO YES YES YES YES YES YES YES NO YES YES YES YES 

DL training 
(b) 

YES NO NO NO YES NO YES YES YES NO YES NO YES NO 

DL 9 5 8 10 2 1 9 4 9 4 10 2 5 4 

DL 7 5 10 2 3 4 5 3 10 4 10 1 5 n/a 

IL 9 8 10 2 1 7 10 4 10 4 10 1 5 4 

IL 9 7 7 1 1 10 10 4 10 4 10 1 5 4 

IL 8 7 9 2 5 1 10 7 10 4 2 1 5 0 

IL 8 7 9 1 5 1 10 7 10 4 2 1 5 0 

DIL 5 6 8 1 1 2 10 10 10 4 1 2 5 5 

DIL 5 6 8 1 2 1 8 7 9 4 10 2 5 4 
 

 

Appendix F 

Location A (1) and B (2) by Disciplines DL, IL, and DIL Self-Efficacy Averages. 

  

       

Location A - 1 
Discipline Self-efficacy Tipping point 

MATH 4.7 2 

ENG 15.21 2 

GS 15.58 2 

PSYCH 21.67 2 

DEV-ENG & Math 22.3 2 

LIS 24.56 2 
 
 

 

 

 

Location B - 2 
Discipline Self-efficacy Tipping point 

MATH 4.7 2 

ENG 15.21 2 

GS 15.58 2 

PSYCH 21.67 2 

DEV-ENG & Math 22.3 2 

LIS 24.56 2 
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Appendix G. 

Participants Data Findings Statistical Analysis  
 

As the research questions reviewed participants’ perceptions of DL and self-efficacy a Chi 

square and Fisher-Irwin tests is chosen for probability of variance where N-1 Two Proportion 

test is for comparing independent proportions for small sample sizes (Campbell, 2008). The test 

assessed whether the goodness of fit of the mean observed difference represented statistical 

significance between the two groups of two by two tables with small sample recommendation. 

When the expected occurrence counts fall below 1, the Fisher Exact test is used, where the 

variables under examination, (a) and (b) are mutually exclusive events. In this case participants’ 

(N=41) professional development probability of variance ratio for group one faculty including 

librarians and group two factored the variables influence of professional development; (a) 

conference attendance and (b) discipline specific digital literacy training. 

Table 16. Participants Probability Results Professional Development Variables (a) and (b)  

 
 Participant 

Group 
Total Possible Event Occurrences 

Professional Development 

Variable (a)     Variable (b) 

P - Value 

SPLA Faculty & 
Librarians 

16 11 7 
 

  

There is a 83.94% chance the 
proportions are different. 
There is a 91.97% chance Group 1 
has a higher proportion. 

68.75 43.75 

Two Tailed p-value: 0.16 
One Tailed p-value: 0.08 

SPLA 
Administrators 

6 6 5 
 

  

 There is a 0% chance the 
proportions are different.  
There is a 50% chance Group 1 has 
a higher proportion. 

100 83.33 

Two Tailed p-value: 1  
One Tailed p-value: 0.5 

SPLB Faculty & 
Librarians 

14 12 8 
 

  
There is a 94.98% chance Group 1 
has a higher proportion. 

85.71 57.14 
Two Tailed p-value: 0.10 
One Tailed p-value: 0.05 

SPLB 
Administrators 

5 4 3 
 

  

 There is a 48.73% chance the 
proportions are different. 
There is a 74.37% chance Group 1 
has a higher proportion. 

80 60 
Two Tailed p-value: 0.51 
One Tailed p-value: 0.25 

      

 

The conditional probability formula P(A | B): results shown in table 16. Demonstrate a statistical 

significance implied that professional development variable (a) conference attendance had a 

greater influence on group one faculty, librarians than group two administrators DL self-efficacy. 

A more in-depth probability of variance analysis should be performed that includes the sample 

participants’ years of experience, gender and subject disciplines to understand better the 

implications of DL and DIL data to recognize the differences and identify correlation between 

variables. 
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Appendix H. 

Participants Descriptive Statistics Analysis 

Descriptive statistics for all participants in the three classification groups of administrators, 

faculty members and librarians’ also suggested variation in the three literacy areas means shown 

in table 17 and 18. At location A across the three groups DL, IL and DIL self-efficacy responses 

reported a high cumulative mean value for IL, and lower DL and DIL mean values scores, shown 

in table 17 as expected.  

  

Table 17. Location A Participant Groups Cumulative DL, IL and DIL Self-efficacy Scores 

 

 Participants Group 

 Administrators Faculty members Librarians 

Literacy Category Means    

    

DL (cumulative) 13 4.22 5 

IL (cumulative) 36 25.22 38 

DIL (cumulative) 10 9 10 

    

 

Table 18. Location B Participant Groups Cumulative DL, IL and DIL Self-efficacy Scores 

 

 

 

 

 

 

 

 

 

 

 

In a comparison between the two locations a couple of discreet differences were found. Location 

A faculty members and administrator participants show an average of approximately < 30 score 

higher IL cumulative self-efficacy value rating compared the location B groups. Location B 

faculty participants’ groups show an average almost even score match in DL and DIL cumulative 

self-efficacy value rating compared the location A groups. The unexpected participant group 

anomaly was between the two locations librarian’s scores, IL comparatively the same but the 

location B librarians DL and DIL scores showed more than a 50% higher cumulative mean 

scores. These results are interpreted as evidence of the different faculty disciplines that location 

B librarian support with IL instruction, but also DL and DIL support with the institutions digital 

technology and LMS programmatic demands.   

 

 Participants Group 

 Administrators Faculty members Librarians 

Literacy Category Means    

    

DL (cumulative) 6 10.91 19 

IL (cumulative) 12 17.1 40 

DIL (cumulative) 8.5 9.64 19 
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VITA 

Nancy Adam-Turner, MLS ~ Digital Knowledge Management   

email:nturner@bluefieldstate.edu, & nadam010@odu.edu 
 

Education: 

Community College Education Leadership Ph.D. Old Dominion University, VA, Graduate Dec, 2016 

ILLI, Johnson C. Smith University Information Literacy Leadership Institute ILLI, NC, Feb 2008/09 

M.L.S., Library and Information Science, Catholic University of America, DC, Feb 1997 

M.Ed., Education, London Montessori Institute & College, UK, Feb 1985 

Virginia Certification of Librarianship, State of Virginia, Aug 2002 

Quality Matters (QM) certificates, instructional design and online class development review, 2015 

 

Professional Skills, Subject Area Expertise, & Training & Awards 

 Library Director/Project Manager/ Records Management & Digital Knowledge Systems Analysis 

 Training and Technical Assistance Expertise; and Language Support Services 

 USAF- 5 STAR Air Force Library of the Year 2006/ Civilian of the Quarter 2005 

 Central Texas College, BAFB Educations Division-Spring 2005, Web Authoring, 1 credit class. 

 USDA GRADUATE SCHOOL- FALL 2003, Inside XML, 2 credit class for professional 

development. 

 

WORK EXPERIENCE: 

 

Bluefield State College- Wendell G. Hardway Library    February 2007 to present 

Bluefield, WV 24701:  Digital Instruction Librarian:  

 Manage Digital Information Literacy (DIL) program digital resources instruction all levels & all 

        formats of resources. Maintain DIL instruction web pages content and databases as well as  

        electronic programs. 

 Establish E-learning library Digital Information Literacy program, Blackboard online education 

        program for students and Faculty and distance learning to support our satellite institutes. Expand 

        onto Microsoft ‘OneDrive’ Cloud- Digital Learning Commons for Digital Literacy web resources. 

 Prepare and complete a taxonomy and naming convention for BSC Higher Learning Commission 

  (HLC) Accreditation Assurance argument report 2016, for the Director of Institutional Research. 

  Organize electronic evidence knowledge base, and link all documents to report content into the 

  HLC online data entry system.  

 Bluefield State College, Biennial Regional Technology Conference Co-chair, 2013, 2015, 2017.   

Also a presenter for digital learning resources, library digital literacy and interactive the classroom 

 Prepare and complete a taxonomy and naming convention for BSC Higher Learning Commission 

  (HLC) Accreditation Assurance argument report 2016, for the Director of Institutional Research. 

  Organize electronic evidence knowledge base, and link all documents to report content into the 

  HLC online data entry system. 

 Manage & expand the student interactive remote response program Turning Point "Clickers.” 

        Established in the library 2009, incorporated in Nursing school and the School of Business as a      

        teaching and student assessment tool.   

 Member BSC Strategic planning committee, BSC reaccreditation for Sept 2011 evaluation site- 

        visit. Chairman, BSC Classified Employee Council (2011-2012). 

 

 

neat 1996© 
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USAF- Bolling Air Force Base         May, 2004 to July 2006 

Washington DC 20032: Library Director GS-12 (NF IV) 

 Management and supervision of 7 staff positions, Reference Librarian, IT Specialist; library 

technicians & aides; flex library aides plus volunteers/STEP stay in school library assistants. 

 Projected annual budget of approx. 300,000.00 per annum to include salaries, annual contracts, 

[books, serials and DVDs] IT equipment and computer technology upgrades.  

 FY05 Developed new library strategic plan, completed full inventory; FY 06 new marketing plan. 

Maintained operation instruction in accordance to Air Force & library policy amendments. 

 Sept. 04 upgraded legacy library administrative program; from a UNIX based system to a web-

based program- Softlink America Liberty3.net. Installation, data transfer and migration, staff 

training. BAFB Library Webpage online catalog and patron account records. 

HEADSTART Bureau/ACF/HHS        August, 2001 to April 2004  

Trans Management Systems Corporation, Washington, DC 

Senior Reference Librarian/Information Specialist Manager; (HSIPC) 

     Training and Technical Assistance Branch- Developed and installed an internal records 

management program, set up protocols and directions for HeadStart managers and officers 

records files, included an achieves dating back -1985. Plus new policy & HeadStart initiatives, 

a database of amendments and corrections to HeadStart congressional regulations. 

Census Bureau           February, 2001 to July 2001 

Suitland, MD: Systems Librarian, Census Library Systems-SIRSI 

     Managed the SIRSI Unicorn library system and ILS on an NT platform for the library 

collection, Novell platform.  

Library of Congress        December, 1999 to October 2000 

Washington, DC 20540:  Project Manager Sheet Shelf List (SSL Archive) Folio Data Conversion 

  

 America Online            April, 1999 to July 1999 

 Dulles, VA: Internet Database Manager/Web Research Editor Special project 

 

PUBLICATIONS & PRESENTATIONS: 
 

 Society for Information Technology and Teachers Education (SITE) 2016, proposal brief 

publication and poster presentation, “Does Academic Technology Namely Digital 

Information Literacy (DIL) Enhance and Improve Student Learning Outcomes?” March 21-

25th, Savannah, Georgia. 
 Dissertation proposal brief paper. Adam-Turner, N. (2016). Does Academic Technology Namely 

Digital Information Literacy (DIL) Enhance and Improve Student Learning Outcomes? 

In Proceedings of Society for Information Technology & Teacher Education International 

Conference 2016 (pp. 1519-1525). Chesapeake, VA: Association for the Advancement of 

Computing in Education (AACE). 

Grant Proposals- unfunded Grant Proposals 

 2016 Institute of Museum & Library Services (IMLS)-Laura Bush Foundation, Planning 

grant. Exploring Technology and Digital Information Literacy (DIL) to design and 

implement a Virtual (digital) Librarian program that Improves Learning Outcomes? 
Bluefield State College (BSC) proposes a planning grant for the establishment of an Academic 

Technology (AT) Research committee sponsored by the office of the provost at Bluefield State 

College (BSC), managed by BSC digital librarian, and partnered with the surrounding local higher 
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education institutions’ chief academic officers’ members that lack either a digital librarian and/or 

a librarian. The research will explore the issues and current systems status of each institution in 

order to identify the best strategies for implementation of a prototype VLP model. The goal is to 

implement a VLP model to expand digital resources into live dashboard enhancing student 

learning outcomes. A broader impact is for the VLP model to be transferable to minority serving 

institutes (MSI) and Historically Black Colleges (HBCU). 

 2015 Institute of Museum & Library Services (IMLS) Sparks Go fund; Bluefield State 

College (BSC) - Digital Information Literacy (DIL) - Outreach Program for Juvenile/Young-

Adult Drug Offenders. The digital information literacy (DIL) program as an outreach program 

for the community to instruct “at risk” juveniles and young adults. BSC will partner with the 

Southern Regional Juvenile Drug Court (JDC). 

 2014 Institute of Museum & Library Services (IMLS) Laura Bush 21 Century Foundation. 

Bluefield State College- Library’s “Making Research a Reality” an interactive STEM based 

information literacy foundation student program in collaboration with biology faculty BIO-

research studies. This project is aimed at improving the educational access and academic 

achievement of underprepared and underserved, low-income students.   

 2014 Dept. of Education: First in the World (FITW). Bluefield State College Learning 

Commons: STEM Incubator for a Learning Community. Establishment and utilization of 

Science, Technology, Engineering and Mathematics (STEM) incubators to increase enrollment 

and completion of the underrepresented, underprepared and low-income students in STEM 

degree and certificate programs through a 4-year, tiered method and evidence of promise 

standard. 

 2008 Dept. of Education, Office of Postsecondary Education request for RFPs from the 

Improvement of Postsecondary Education (FIPSE) competition. An information literacy proposal 

to develop and establish an Information Literacy Leadership (ILL) program at an HBCU, 

Bluefield State College. 

 “2001 Literacy Toolkit” updated content and links from 2000 edition. Published Nov 2001 

available on line @ www.headstartinfo.org/publications.  

 National Head Start Assoc. NHSA 2002 Annual Conference Phoenix, AZ. Designed book poster 

insert and Early Head Start research table for Head Start Education Branch literacy toolkit 

presentation packet. 

 Special Libraries Association Annual Conference- San Antonio, Texas, Jul. 2001. Guest speaker 

for the Information & Technology Committee on “A Digital Library project, interaction between 

Federal and Private sector contracts” 

 “2001 Literacy Toolkit” updated content and links from 2000 edition. Published Nov 2001 

available on line @ www.headstartinfo.org/publications.  

 

PREVIOUS AFFILIATIONS AND MEMBERSHIPS  

 American Libraries Association, ALA, graduate member, 2015 to present. 

 The Library and Information Technology Association (LITA) is the division of the American 

Library Association, member 2015 to present. 
 West Virginia Library Consortium (WVLA) 2007-2009 & 2010 to present professional 

membership.  

 Virginia Teachers Association 2009. Virginia Libraries Association, VLA membership in 1999-

2000.  

 Special Libraries Association, SLA 1995-1996, Student Member, Washington DC Metropolitan 

local Chapter, Awards Council. 

http://www.headstartinfo.org/
http://www.headstartinfo.org/

